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PATHWAYS MAP

The Pathways map below shows the possible routes to employment.

Level 2
At school you'll 
all be studying 
for your GCSEs

Employment

A-levels

Vocational 
qualifications 
(e.g. BTECs or 

NVQs)

Intermediate/
advanced 

apprenticeship

Level 3 
(post-16)
Sixth form, 
college or 
in a work 

apprenticeship

Bachelors 
degree 

(university)

Degree 
apprenticeship

Foundation 
degree

Higher 
apprenticeship

Level 4+ 
(post-18)
University, 

higher education 
college or 

apprenticeship

GCSEs

ACTIVITY 1
PATHWAYS INFORMATION

The information on the following pages will give more detail to the map above. Read 
through the following pages with your pupil and help them answer the questions on 
page 26 and 31 of the pupil handbook. This activity will provide information for activities 
2 and 3.

Overview

• This is the most traditional next step for 
students interested in going to university. 

• Students study 3-5 subjects.

• The subjects are usually academic in nature 
and do not include work experience. The 
majority of assessment is through exams at 
the end of the two-year period of study. 

• It is sometimes possible to study vocational 
subjects as well as A-levels.

Requirements

• 5 good GCSEs, 9-4 (A*-C), including Maths 
and English. 

• You will also need at least a B or 6 in any 
GCSE subject that you want to study for your 
A-levels. 

Pros

• Widely respected by further education 
colleges, employers and universities. 

• Required by many higher apprenticeships, 
especially those that are well-paid. 

• Allows students to keep their options open, 
especially if students select 'facilitating 
subjects' (i.e. Biology, Chemistry, Physics, 
English Lit, Geography, History, Languages, 
and Maths). 

Cons

• Classroom-based, so may be unsuitable for 
students who prefer practical, hands-on 
learning. 

• Does not include work experience.

POST-16 PATHWAYS (LEVEL 3)
A-levels

academic learning
Good for students who want to keep their options 
open or are interested in theoretical learning.

Bachelors degree 
(university)

Degree 
apprenticeship

GCSEs A-Levels 

What could this lead to?
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BTECs

A-levels

Which post-16 option would you recommend to a student who...

likes to learn by doing and knows they want to work in graphic design, but not sure which role.

is very unsure of what they want to do, so they'd like to keep their options open.

1

2

Worked example

Ask students to identify the ways in which 
each option does and does not suit them.

Page 26 in the 
Pupil Handbook

Overview

• NVQs and BTECs combine practical learning 
with school-based learning.

• Some common sectors include: applied 
science, art & design, business, childcare, 
construction, engineering, media, health 
and social care, hospitality, ICT, performing 
arts, public services, sport and travel and 
tourism.

• Many sixth-forms will offer BTECs, which can 
be studied alongside A-levels. You can also 
study vocational qualifications at a college.

Requirements

• 5 good GCSEs, 9-4 (A*-C), including Maths  
and English. Further requirements depend 
on the course.

Pros

• Allows students to focus on skills, 
experiences, and knowledge more specific 
to the industry you’re interested in.

• Following completion, students can access 
higher apprenticeship or some universities.

Cons

• Not all universities will accept vocational 
qualifications.

• Requires students to focus on a particular 
industry.

POST-16 PATHWAYS (LEVEL 3)
Vocational qualifications (BTECs or NVQs)

applied learning
Good for students who know what industry they 
want to get in, but not the specific role

Bachelors Degree 
(university)

Foundation degree

Degree 
apprenticeship

GCSEs
Vocational qualifications 

(e.g. BTECs or NVQs)

What could this lead to?

Overview

• This level of apprenticeship is the equivalent 
of two A-levels and lasts around 2 years 
(although this can vary). 

• Can be run through companies or 
through further education colleges. If the 
apprenticeship is run through a college, 
you'll divide your time between attending 
courses and working. 

• They can act as a great entry point for 
the following sectors: construction/built 
environment, leisure travel and tourism, 
agriculture horticulture and animal care, 
arts media and publishing, business 
administration and law, engineering and 
manufacturing technology, science and 
maths, retail and commercial enterprise, 
health public services and care. 

• The minimum wage for apprentices under 
18 is £3.90/hour. The average salary is 
£16,309 per year. 

Requirements

• 5 good GCSEs, 9-4 (A*-C), usually Maths  
and English. Further requirements depend 
on the course

Pros

• The majority of apprentices (90%) stay in 
employment following their apprenticeship.

• Great stepping stone to doing a higher 
apprenticeship, which generally pays better.

• Gain work experience alongside your 
qualifications.

Cons

• If you do decide to go to university, you will 
likely need to do a foundation year to meet 
the entry requirements.

• The wage is quite low and is unlikely to 
allow you to support yourself completely.

• Requires you to focus on a particular 
industry.

POST-16 PATHWAYS (LEVEL 3)
Advanced apprenticeship

work-based learning
Good for students who are looking to build skills 
and knowledge for a specific role

GCSEs Advanced apprenticeship

Higher apprenticeship

Employment

What could this lead to?
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Overview

• University is the still the traditional next 
step for many careers and is often required 
for entry into careers in law, medicine, 
engineering, psychology and finance. 

• Favoured route for students who don't have 
a clear idea of a career and want to keep 
their options open. 

• Most bachelors degrees are 3 years, but 
many universities offer a 4-year course 
which includes a year in the workplace, 
either in the UK or abroad. 

Requirements

• Each university will have different 
requirements for entry into different courses. 
The more competitive the university, the 
higher the entry requirements are. 

• Generally, you will need 3 A-levels (or  
the equivalent). 

Pros

• Widely accepted and respected as a 
qualification.

• Lots of opportunities for socialising and 
developing a social network, which can 
prove beneficial for career development. 

• Opportunities to join clubs and societies to 
either continue with something you care 
about or try something new.

Cons

• Universities can charge up to £9,250/year. 
This is in the form of a loan that graduates 
only have to pay back once they start 
earning.

• Generally, the learning structure favours 
students who learn best via lectures and 
book reading.

POST-18 PATHWAYS (LEVEL 4+)
Bachelors degree (university)

academic learning
Good for students who want to keep their options 
open or are interested in theoretical learning.

What could this lead to?

Bachelors degree (university)

A-levels

Vocational qualifications 

(e.g. BTECs or NVQs)

Employment

Overview

• Apprentices split their time between 
university study and a workplace, working 
towards a university degree. 

• Apprentices at this level are employed at 
a company during the duration of their 
course, while they focus on developing the 
skills and knowledge for a specific job. Their 
employment will be like any other type of 
employment, including paid leave, etc. 

• This is still a new type of programme and is 
not yet widely available. 

Requirements

• Each company will have a different set 
of entry requirements and their own 
application process. Since the company 
would be investing a lot of time and money 
in you, entry is very competitive.

• Most employers will look for 5 good GCSEs, 
9-4 (A*-C), including  Maths and English, and 
a Level 3 qualification (either A-levels, BTECs, 
or a Level 3 qualification attained on an 
advanced apprenticeship).

Pros

• You do not need to pay anything. Instead, 
you will be paid to study .

• Receive a Bachelors Degree, with the 
possibility of going on to get a Master’s 
Degree

• Same access to student unions, sports 
facilities, and student discounts just like 
traditional university students. 

Cons

• Compared to a traditional university degree, 
there are fewer subject options available. 
You also won't be able to choose your 
university. Your company will have a fixed 
university they work with.

• Although apprentices spend some time 
at university, they are usually less able to 
fully partake in the social life surrounding 
universities due to their work commitments.

POST-18 PATHWAYS (LEVEL 4+)
Degree apprenticeship

applied learning
Good for students who know what industry they 
want to get in, but not the specific role

Degree Apprenticeship

A-levels

Vocational qualifications 

(e.g. BTECs or NVQs)

What could this lead to?

Employment
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Worked example

Page 31 in the 
Pupil Handbook

True  False

1 You can enter university following your foundation degree.

A-levels are only for students who want to go to university.2
Apprentices on higher apprenticeship programmes have no 
real responsibilities.3
University also serves as a great social opportunity to meet new 
people and try new things.4

Apprenticeships are just for those who didn't get good enough 
grades to go to university.5

Overview

• A foundation degree is a combined 
vocational and academic qualification 
equivalent to two thirds of a Bachelors 
degree (see above) and is the result of 
collaborations between university, higher 
education colleges, and employers.  The 
courses focus on workplace-related skills 
alongside academic learning and last two 
years.

• Some people choose to do a third year at a 
university following completion.

Requirements

• No set entry requirements. It will depend 
on the course and institution. Generally 
relevant experience is highly recommended.

Pros

• Gain workplace skills with the chance to 
pursue a university degree.

• Have the choice of going into employment 
or university following completion.

• Combines practical and theoretical learning 
while working towards a higher education 
qualification.

Cons

• Cost is on average £2,600, but students 
generally are able to access student finance 
in the same way university students do.

POST-18 PATHWAYS (LEVEL 4+)
Foundation degree

applied learning
Good for students who know what industry they 
want to get in, but not the specific role

Foundation degree

A-levels

Vocational qualifications 

(e.g. BTECs or NVQs)

Bachelors Degree

Employment

What could this lead to?

Overview

• Work-based learning - during employment 
you are working towards a qualification and 
receiving support from a training provider, 
usually a further education college. 

• There are hundreds of apprenticeships 
available, which cover a wide range of 
industries and jobs roles.

• Apprenticeships normally take 2-4 years to 
complete and the average salary is £18,725. 

• Apprentices leave with a Level 4 
qualification, usually an NVQ Level 4, Higher 
National Diploma, or a foundation degree. 
Some schemes may give apprenticeships 
the opportunity to work towards sector-
specific professional qualifications. 

Requirements

• Each company will have a different set of 
entry requirements and will have their own 
application process. 

• Most employers will look for at least 5 good 
GCSEs, 9-4 (A*-C), including Maths and 
English, and a Level 3 qualification (either 

• A-levels, BTECs, or a Level 3 qualification 
attained on an advanced apprenticeship). 

• Some employers require applicants to 
have studied subjects relevant to the 
apprenticeship.

Pros

• The majority of apprentices (90%) stay in 
employment. If they do change companies, 
it is normally because they are able to 
compete for a better job.

• Apprentices are given real responsibilities 
and are treated like employees with holiday, 
sick pay, etc.

• Apprentices are able to access student 
unions, sports facilities, and student 
discounts through their training provider.

Cons

• Apprentices have the same disadvantages 
of employment. The work can be stressful 
and you'll be given real responsibilities that 
you'll be held accountable to.

• It could be challenging to make a substantial 
career change.

POST-18 PATHWAYS (LEVEL 4+)
Higher apprenticeship

academic learning
Good for students who want to keep their options 
open or are interested in theoretical learning.

What could this lead to?

Higher apprenticeshipAdvanced apprenticeship Employment

40 |    Future Frontiers Coach Handbook  Future Frontiers Coach Handbook    | 41


